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Thornton Township High School District 205’s annual report provides a comprehensive 
look at our district from a variety of perspectives. As a newly appointed superintendent, 
this report gives me an opportunity to report on the good things occurring within the 

District and strategies we are using to improve areas of weakness. 

The past year has been both rewarding and challenging as we’ve looked at everything from increasing curriculum 
rigor (Common Core State Standards), use of classroom time and overall management and supervision.  All of 
these initiatives are tied to our new performance management initiative and the strategic plan’s four goals: Develop 
relevant and rigorous instruction where teaching and learning will result in globally competitive students; Build and 
maintain an effective parent and community engagement; Develop and empower leaders at all levels; and Develop 
school climate and culture which incorporates a positive transition: elementary to high school and high school to 
college. 

Each division of the district is tailoring their operational plans to align with the District’s new strategic plan. This is 
our foundation year. The plans, strategies and programs outline in this report are targeted to change the trajectory 
of our organization. We are working with our outside consultant – Pearson to implement a comprehensive school 
improvement model.  All areas of the District are transforming operations to be more accountable to student suc-
cess through an intensive performance based management system. 

To ensure that a diverse, talented workforce supports the future success of our local economy and society, we de-
velop and sustain pathways to careers from high school to college and into careers as well as emerging employment 
trends and opportunities. Thornton Township High School District 205 is aggressively exploring these pathways by 
examining the views of groups that directly observe and experience this journey — students, universities, and em-
ployers. The District currently operates comprehensive programs in the areas of Science, Technology, Engineering, 
and Mathematics (STEM); Arts and Communication, Business and Health and Medical careers.  

This year we are focusing on data to guide decision making and share it with the community. We are happy to say 
we’ve been able to use some of our collected data to report out to the community during public meetings and this 
report. This fall, we visited each of our schools to share school achievement, status and growth data. 

The faculty, staff, administration and students of District 205 continue to strive for achievement gains and are truly 
an outstanding group of people. I am proud to be associated with this district and look forward to achieving our 
goals in the months and years ahead. We thank you for your support and hope you will let us know how we are 
doing in our school improvement efforts.

John F. Thomas
John F. Thomas 
Superintendent of Schools

WELCOME
John Thomas SUPERINTENDENT of  SCHOOLS
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STRATEGIC 
PLAN

Develop Relevant and Rigorous
Instruct ion where Teaching and
Learning wi l l  Result  in  Global ly

Compet i t ive Students

Develop School  Cl imate and
Culture which Incorporates a
Pos i t ive Trans i t ion: ES to HS; 

HS to Col lege

Bui ld and Mainta in an Ef fect ive
Parent and Community

Engagement

Develop and Empower Leaders 
at  a l l  Levels

In  a  hol ist ic  approach, a l l  s takeholders wi l l 
be respons ib le to provide an Innovat ive and 
Chal leng ing Instruct iona l  Del iver y ; impact 

Crit ica l  Thinking Sk i l l s ; and promote 
Pos i t ive Socia l  Behav ior in our students 

to Develop Product ive Cit izens .

V is ion
Prepar ing a l l  d istr ict  205 students to be 
compet i t ive leaders in our g loba l  soc iety

We Bel ieve :
• High Expectat ions

• Community Engagement
• Col lege and Career Readiness

•  Al l  Stakeholders being Accountable
•  Insp ir ing a  Pos i t ive Impact in the 21st 

Centur y
• Having One Shared Voice



•  Revitalize CRT
•  Maintain a centralized database (best 
 scores, behaviors, attendance, 
 placement, etc.)

• Meet with feeder school 
 counselors/staff
• Obtain feeder school’s “buy in.”

• Students will meet with counselors  
 2 times a year for progress review in  
 small cohorts.

DEVELOP RELEVANT AND RIGOROUS INSTRUCTION WHERE TEACHING AND 
LEARNING WILL RESULT IN GLOBALLY COMPETITIVE STUDENTS

STRATEGIC PLAN GOALS: GOAL 1

SIM or the School Improvement Model is a system of school improvement designed to build the school’s capacity to create its 
future.  The model is designed to assist schools to:
 • Prepare students to be College and Career Ready—SIM is focused on helping schools prepare all students for college and  
  careers, taking its lead from the definition of college and career readiness that is articulated in the Common Core State Standards (CCSS)  
  and the standards for college and career readiness established by specific states, including Illinois.
 • Help students achieve the Common Core State Standards—Consistent with the focus on college and career readiness, SIM  
  is designed to help schools meet the demands of the CCSS. SIM has been crafted from the ground up to support CCSS implementation. It  
  features school wide instructional focus on the critical aspects of college and career readiness. In addition, content area concentrations in  
  English Language Arts (ELA) and Mathematics provide scaffolding to help teachers align their instruction to the CCSS assessments. Teachers  
  also work with their own curriculum and instructional alignment that is required for students to perform at high levels on the new  
  assessments.
 • Provide High-Quality Instruction for All Students—SIM focuses on high-quality instruction for all students by placing a primary  
  emphasis on building the quality of the core instructional program. When the quality of “first” instruction is maximized, fewer students will  
  likely require supplemental support through Tier 2 and Tier 3 interventions as more students learning needs are met within the regular  
  classroom. In this way, Tier 2 and Tier 3 interventions can be reserved for students’ whose needs cannot be met within the regular class 
  room and targeted specifically to these students’ needs.
 • Reach Every Student, Every Subject, Every Day—Comprehensive and sustainable school improvement requires more than a  
  focus on English Language Arts and Mathematics. SIM is designed to achieve schoolwide, high-quality instruction for all students in  
  our schools.

Actions that District 205 is taking to support the implementation of the school improvement model:
1. Standards Aligned Curriculum, Instruction & Assessment
 • Working with administrators, AILs, and coaches to identify strengths and needs in existing plans and practices and to jointly set long- and  
  short-term objectives
 • Will work with Core Course Coordinators to develop regular team meetings based on each team’s needs that focus on standards-based  
  instruction, including unpacking standards, creating performance tasks, and designing instruction to match
 • Providing professional development and coaching on implementation of instructional approaches around the standards, including academic 
language and college and career readiness learner competencies (as defined by Common Core).
2. High Performance Leadership, Management & Organization
 • Working with the school leadership to build on the work of the BLTs. Each school has scheduled with us one meeting per month focusing  
  on professional learning about best practices in gathering and analyzing data and one meeting per month examining data related to  
  implementation.
 • Working with all leaders (including AILs, coaches, CCCs, among others) to identify strengths and needs, create action plans, and monitor  
  progress
 • Helping the Leadership team/BLT work as a representative body that does the following:

   " Establish and maintain the vision of improvement for the school
   "# Drive and manage the implementation process
   "# Provide the organization needed to support SIM implementation
   "# Monitor the progress and quality of implementation, and redirect the work of school improvement as needed to maintain progress  
    towards improved student achievement
   "# Develop and nurture collaboration by using a systems approach to change that actively engages the entire school in shared  
    responsibility and shared learning
3. Data Driven Culture
  • Pearson is working with the schools on building a data-driven culture through the leadership team
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• Students are actively engaged in  
 creating their schedules.

• District 205 communicates to  
 feeder schools the requirements for  
 student success

  • There are data-driven culture meetings—professional learning about best practices in gathering and analyzing data—with the Leadership  
   Teams scheduled once per month. These include:

   " Building on the team’s understanding of the role and value of a data-driven approach to progress monitoring and instructional  

    problem solving
   "# Adding to the Leadership Team’s current practices in order to increase capacity to oversee, monitor, evaluate, and support school  
    improvement initiatives
   "#Improving the Leadership Team’s ability to use data from multiple sources to identify and think critically about implementation
  • There are implementation meetings scheduled once per month to examine strengths and needs in implementation of school  
   improvement efforts, and to create action steps for the following month
  • We will schedule quarterly Progress Monitoring meetings to examine school improvement efforts over the course of the previous  
   quarter and to lay the course for the upcoming quarter
4. High Achievement & Engagement
 • Working with the school leadership to build on the work of the BLTs. Each school has scheduled with us one meeting per month focusing  
  on professional learning about best practices in gathering and analyzing data and one meeting per month examining data related to  
  implementation.
 • Working with all leaders (including AILs, coaches, CCCs, among others) to identify strengths and needs, create action plans, and monitor  
  progress
 • Helping the Leadership team/BLT work as a representative body that does the following:

   " Establish and maintain the vision of improvement for the school
   "# Drive and manage the implementation process
   "# Provide the organization needed to support SIM implementation
   "# Monitor the progress and quality of implementation, and redirect the work of school improvement as needed to maintain progress  
    towards improved student achievement
   "# Develop and nurture collaboration by using a systems approach to change that actively engages the entire school in shared  
    responsibility and shared learning
5. High Achievement & Engagement
 • Working with administrators, AILs, and coaches to create true professional learning communities. The focus is on the core course teams.  
  All parties are working together to identify long- and short-term objectives, examine practices, and create regular cycles of action. All of  
  this is occurring in stable settings that everyone can depend upon.
 • Working with the school leadership to build on the work of the BLTs. Each school will have one meeting per month focusing on  
  professional learning about data and one meeting per month examining data related to implementation.
 • Pearson employees work with Core Course Coordinators individually and in groups to help them reflect on the work of their teams and  
  prepare for future meetings.
 • Leadership team meetings will include the voices of the teachers themselves, helping them to own the process of improvement.
 • Pearson employees will continue to work with administrators, AILs, and  
  coaches on supporting and monitoring implementation.
 • The work of the leadership teams, course teams, coaching, and  
  professional development will all be aligned.
 • All of this work combines to create systems that can last well beyond the  
  partnership with Pearson.
6. Parent and Community Engagement
 • Had first meeting with Parent Coordinators
 • Will meet again with them next Tuesday to plan for unveiling of Parent  
  and Community Engagement training for all three high schools and  
  representatives from feeder schools
 • Will conduct five days of training in parent and community engagement. This  
  will include practical techniques, networking, and action planning.

5
2012-13 Progress Report



• Leadership academy training for all !" #$%&'%"&"()*"+,&$'"*-',"',%"+,&-.""
 of command (building and district)

• Identify those teachers with 
 leadership aspirations

DEVELOP AND EMPOWER LEADERS AT ALL LEVELS
STRATEGIC PLAN GOALS: GOAL 2
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PERSONALIZED
LEARNING
English/Reading:
Staff members are meeting to plan for the first interim assessment. Departmental meetings are held at all three buildings each month in order to effectively 
plan for instruction and assessment and make any adjustments needed. The Area Instructional leader is meeting with the feeder schools for articula-
tion regarding the Gates Reading Data and Cross-Curricular Writing Packets. The English I Writing Teams are meeting to Revamp of Unit I and II. Data 
meetings are held to discuss ECRA Writing Results and staff members are working in district teams to revise units using the Common Core Standards. 
Transition meetings and the Advanced Placement focus groups are meeting to ensure the appropriate structure is in place for optimal student learning is 
in place for optimal student learning.

Mathematics:
Course Teams are meeting weekly at all three schools. The South Cook Math Initiative or SCMI is in year three of implementation. All Algebra I classes 
are implementing math talks, MARS performance assessments, re-engagement lessons, and formative assessment strategies for the second year. The Al-
gebra I curriculum was rewritten to meet the Common Core State Standards for Mathematics and is currently being implemented. All Algebra I teachers 
met to analyze assessment data (Pre-test, Unit 1 Test, first MARS task) before attending SCMI training. Geometry and Algebra II teachers are working on 
implementation of math talks and Workshop Model lessons with the support of the Math coaches. Geometry teachers are also piloting the use of MARS 
performance tasks in their classes.

Science:
There are seven teachers who were hired since August. We have a new curriculum aligned with Next Generation (Common Core) Science Standards. 
There was an in-service in August to make sure everyone had an opportunity to review the revisions and be ready for the new school year. We also 
met with a professor from the University of Illinois to gather resources and plan some interesting field trips. Each school will bring students to Argonne 
National Laboratory in November. We have three new teachers trained in the Project Lead the Way Biomedical Curriculum. All science teachers, put 
together order requests to update our labs to new standards. New technology will support the growth of our curriculum. Thornridge science teachers 
will produce the third annual Biology Bowl in October. We welcomed about 250 middle schoolers from 7 feeder schools to the interactive and inspiring 
science curriculum. Thornton science teachers are beginning preparations for the fourth annual Chemistry Carnival in February and we are also planning 
the first annual TTTLP Area Science Fair to be hosted at Thornwood in February. The Education Foundation continues to support us in these outreach 
endeavors.

Social Studies
The A.P. U.S. History class recently participated in a roundtable discussion in which they each took on the perspective of a reformer from the Antebel-
lum period.  As students enthusiastically put themselves in the historical shoes of someone else to discuss issues pertinent to the early 1800’s. They made 
connections to current day issues of change and reform as well.  During the election season, students had the opportunity to research the candidates 
and party-platforms to participate in a classroom mock-election.  President Obama was victorious with Jill Stein from the Green Party, a close runner up.  
Students were able to capitalize on the experience by drawing parallels to the presidential campaigns, strategy, and political party platforms of the early 
1800s.   As we head into discussions of the events leading up to the Civil War, the AP Students look forward to a culminating trip to view the new film 
Lincoln on November 29th.  The Advanced Placement World History Class is off to a great start. This is the first time that District 205 has offered this 
course. The class has been structured in a way that is very rigorous and collaborative.  There have been several group projects and presentations attached 
as a component to the class.  In addition, there is a heavy concentration on writing in the course.  Specifically, we have concentrated on developing the 
students’ writing skills as it relates to Document Based Questions (DBQ’s).  This has proved to be an effective way of both reviewing content and de-
veloping the students’ ability to research a topic, form a conclusion, and write a convincing argument about a specific question related to World History.  

P.E.
This school year the Physical Education/Health/Driver Education has many exciting things taking place. They range from new courses to new ideas about 
learning. This year we are:
 • Piloting Fitness and Nutrition at Thornwood High School
 • Implementing newly updated Health and PE I curriculums at all three schools.
   " These new curriculums have common core standards written into them.
   " There is an emphasis on informational text reading



• Create a schedule for small group  
 meetings in correlation with 
 counselors.

• Open parent rooms • Meeting regularly
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 • Continuing to offer Driver Education at all three schools.
   " Looking into expanding the program for next year with an emphasis on the sophomore curriculum
 • Purchased new health books for the district.
   " This will allow the students to have a book to take home and have enough to have classroom sets for class time
 • Currently planning the re-writing of the following curricula this year: PE II, Driver Education, Conditioning
   " An emphasis will be made to make sure that the curriculums are meeting common core standards
 • Implementing “Whole Brain Thinking” on Late Start Days.
   " Students are completing activities that range from juggling to dexterity drills
 • Investigating the possibility of writing new courses to expand our elective offering in the department.
   " Looking into the following courses: Athletic Training, Athletic Training II, CRT (Conflict Resolution Training), Lifeguarding, CPR/AED/First  
    Aid Certification
 • Teaching lifetime fitness goals
   " Making sure that the students understand the decisions they make today about their health will affect their future

Career and Technical Education Family and Consumer Sciences
 • 15 students across the District are participating in Saturday ServSafe Classes and will be tested to receive Nationally-recognized certificates upon  
  completion.
 • 6 students will be participating in the Elite Conference and Teresa Houston will be a teacher panelist. (focuses on preparing students for careers  
  in Family and Consumer Science Education.)
 • Culinary Arts students are:
   " Volunteering once a month to cook and serve at the Catholic Charities Monday Night Supper in Hazel Crest.
   " Gaining restaurant and catering experience by partnering with different businesses and volunteering at local events such as Gourmet  
    Chicago’s Hamburger Hop and the Illinois Restaurant Association’s Restaurateur Ball.
   " Partnering with Big Brother Big Sister to create cupcake monsters during Thornton’s 2nd Annual Haunted Hallway. (community service)
   " Catering various events across the district.
 • Child Development:
   " Forty-four students across the District toured South Suburban’s Child Development Center and learned how to advance in the field of  
    child development.
   " TR Child Care lab students assisted in planning and chaperoning a field trip for their preschool students to the Little Red School House  
    Cook Country Forest Preserve.
   " TR and TW Child Care lab students developed and implemented a school wide activity for the preschool students where the  
    preschool students went “Trick or Treating” within the building supervised by Child Care Lab students.
   " Planned Parenthood will be coming as a guest speaker to Thornton to discuss resources for families with children as well as families  
    expecting children.

Vocational/Tech. Ed.
 • AIL and Construction Technology teacher met at Habitat for Humanity work-site to  
  arrange for students to gain hands-on experience (as well as community  
  service hours).
 • Construction Technology students will attend the exhibit to the SMART House at  
  the Museum of Science and Industry on November 28, 2012.
 • 3 PLTW students will be participating in the Elite Conference. Business and  
  Computer Education

Business and Computer Education
 • Students from across the District participated in the Her World field trip  
  (focus: non-traditional careers for women).
 • 9 students will be participating in the Elite Conference and Elaine Harris will be a  
  teacher panelist.
 • 6 teachers will be taking training in November on how to incorporate the IPad  
  technology into their classrooms. (This is in continued preparation to help students  
  get ready for the PARCC exam).

Across CTE Content Areas
 • Two teachers have completed CTE-focused Common Core Training  
  presented through Curriculum Revitalization Project of Illinois (http://www.ilcte.org)  
  and will share materials with all CTE Staff at the Dec. Late Start.



DEVELOP SCHOOL CLIMATE AND CULTURE WHICH INCORPORATES A POSITIVE 
TRANSITION: ES TO HS; HS TO COLLEGE

STRATEGIC PLAN GOALS: GOAL 3
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• Compass exam for all seniors by fall • Increase networking with TTTLP to  
 extend high school exposure for  
 6th-8th graders

• Thornton Township Teaching 
 Learning Partnership - Establish a  
 monthly calendar of concrete
 deliverables.

DATA AT A GLANCE

Thornridge (367-Total) Thornton (244-Total) Thornwood (363-Total)

ISUS OSUS ISUS OSUS ISUS OSUS

SY 2011-12 Total # of Infractions 1394 2552 2708 2394 1700 1880

20% Decrease 278.8 510.4 541.6 478.8 340 376

2012-13 Annual GOAL 1115 2042 2166 1915 1360 1504

WEEKLY GOAL (div. by 40 wks) 27.88 51.04 54.16 47.88 34 37.6

Week 14 Goal 390.3 714.6 758.2 670.3 476 526.4

Current Week 14 555 492 1462 502 574 400

Subject 
Area

Honor Student Count by Subject Area

TT TR TW DIST

ENG 65 53 82 200

ENG-ELEC 52 17 12 81

FRGN 71 111 61 243

MATH 96 73 103 272

MUS 9 4 13

SCI 143 115 163 421

SPEECH 10 23 25 58

Subject 
Area

AP Student Count by Subject Area

TT TR TW DIST

ENG 52 40 64 156

MATH 20 7 7 25

SCI 17 8 11 36

Enrollment Over Time 
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Current 
Enrollment 

5028 Students 

In order to increase District enrollment, District 205 has provided support to our feeder schools with the goal of providing a smoother transition from 
elementary to high school.

District 205 has a reduction goal of 20% in student discipline resulting in Out of School Suspensions.  At this time, the 14th week of school, we have met 
and surpassed this goal at all three schools. Interventions have been put in place to reduce the number of In School Suspensions.  Ultimately, the goal is 
to have students in class.

District 205 goal is to prepare students in Honor Roll courses to be success-
ful in AP courses, therefore increasing enrollment. 
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• Work with feeder schools to plan  
 student shadow programs for 25%  
 of the middle schools by the end of  
 the school year spring break and  
 summer college tours

• Go out to feeder school and engage  
 PTA/PTD

HIGHER EDUCATION ENROLLMENT STATISTICS FOR THE CLASS OF 2012:
Thornridge (367-Total) Thornton (244-Total) Thornwood (363-Total)

4 - Year College 42% 44% 60%

2 - Year College 31% 16% 18%

Trade/Technical 2% 6.93% 4%

Military 2% 4.9% 4%

Working 1% 2% 2%

Scholarships Money Awarded 4.2 Million 2.1 Million 3.4 Million

Class of 2013 ACT Mean Score
Subject Thornridge Thornton Thornwood District

English 14.6 15.0 15.8 15.2

Math 17.0 16.6 16.7 16.8

Read 15.7 16.1 16.7 16.3

Science 16.3 16.4 16.9 16.6

Composite 16.0 16.2 16.6 16.3



BUILD AND MAINTAIN AN EFFECTIVE PARENT 
& COMMUNITY ENGAGEMENT

STRATEGIC PLAN GOALS: GOAL 4

STANDARDS AND POORS

• Community leaders will present at 
 our monthly TTTLP meeting

• Increase two-way communication with all community  
 members
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HISTORICAL 
FINANCIAL REVIEW:
 The entire world is in the midst of a level of economic crisis 
and instability that many of us have never experienced. This crisis 
has put an increasing financial strain on all school districts in the 
State of Illinois. A decrease in student enrollment within Thornton 
Township High School District 205 is putting an added strain on the 
District’s current and future financial condition. The District has 
done an exemplary job in putting itself in the best possible financial 

condition in order to be prepared for the great financial challenges 
that are expected to impact the District over the next several years.

 The following graph reflects total revenues and total expens-
es (excluding major capital projects) of Thornton Township High 
School District 205 since 2005:

60,000,000!

70,000,000!

80,000,000!

90,000,000!

100,000,000!

110,000,000!

120,000,000!

2005 2006 2007 2008 2009 2010 2011 2012 

Revenues 

Expenses 

RATIONALE
The ‘AA-’ rating assigned to Cook County Township High School Dis-
trict No. 205 (Thornton), Ill.’s general obligation (GO) limited school 
/).01"1%$-%1"2334"$%(%+'1"',%"0-1'$-+'516
 - Participation in the deep and diverse Chicago metropolitan area  
  economy;
" 7"8))0"9.&.+-&:";&.&<%;%.'"',&'")=%$+&;%"&"+,$).-+"91+&:"
" " -;/&:&.+%"&.0"$%1')$%0">)1-'-=%"9.&.+-&:")>%$&'-).1"?)::)*-.<"&""
  series of budget adjustments; and 
 - Strong cash reserves, including working cash.
Adequate but below-average wealth and income levels, and a moder-
ately high debt burden partially offset these factors. 

 @,%"0-1'$-+'51"9.&.+-&:";&.&<%;%.'">$&+'-+%1"&$%"+).1-0%$%0"A<))0B"
under Standard & Poor’s Financial Management Assessment (FMA). An 

FMA of  “good” indicates that practices exist in most areas, although 
not all may be formalized or regularly monitored by governance 
)?9+-&:1C"D&.&<%;%.'"$%=-%*"%E>%.0-'F$%1")."&";).',:G"/&1-1"&.0"
provides the board with monthly budget reports.  The district budgets 
*-',"',%",%:>")?"9=%7G%&$"9.&.+-&:">$)H%+'-).1"&.0";F:'-7G%&$"/F-:0-.<"
maintenance schedules.

OUTLOOK
@,%"1'&/:%")F':))I"$%(%+'1"J'&.0&$051"K"L))$51"%E>%+'&'-)."',&'"',%"
district’s management will take the steps necessary to maintain at least 
/&:&.+%0"9.&.+-&:")>%$&'-).1"&.0"1'$).<"+&1,"$%1%$=%1"-."1>-'%")?"',%"
levy cap.  The district’s participation in the Chicago metropolitan area’s 
diverse economy supports the outlook. 



• Create al list of relevant workshop for parents: parenting  
" 1I-::1M"+);;F.-+&'-).M"9.&.+%";&.&<%;%.'

•  Solicit parents to participate in newly established PAC
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During this time period, the District has been able to increase fund balances (excluding capital project reserve fund) by adopting balanced 
budgets that have resulted in total revenues received since 2005 exceeding total expenses paid since 2005 in excess of $28 million.

The following graph reflects total fund balances (excluding capital project reserve fund) since 2005:

ISSUES FACING THE DISTRICT

Financial Crisis in the State of Illinois
With 33% of the District’s total revenues coming from State sourc-
es, the District is vulnerable to the economic plight of the State. The 
State is in the midst of a major financial crisis, which has resulted in 
it having the lowest credit rating of any state in the country. State 
funding to school districts in Illinois has dropped in each of the past 
three years and delays in State payments have been in excess of 200 
days at times. The District has permanently lost $4.9 million in GSA 
revenues due to cuts. Additionally, the State owed the District in 
excess of $3.4 million in past due grant revenues on June 30, 2012. 
The State has indicated that funding to schools will continue to de-
crease in FY 2014. Actions being discussed include further reduc-
tions in GSA and the elimination of the regular transportation grant, 
which generates approximately $2.5 million annually to the District.

Possible Shifting of Pension Obligations 
from the State to the District
In order to strengthen the financial condition of the State of Illinois, 

there is a strong movement to shift pension obligations to school 
districts. Experts believe that legislation will be passed as early as 
January 2013. While some believe that this shift will be phased in 
over several years, it is uncertain what the ultimate financial impact 
will be to school districts throughout the State. Based on a blend of 
various estimates, the annual impact to the District may be in the 
$1.5 million - $2.5 million range. 

!"#$"%&'$()*+&,+'-+)"$)./$0"$#)*/+)
to Declining Enrollment
The average daily student attendance in the District has declined by 
1,300 students over the past few years. For each student the Dis-
trict loses, it will lose approximately $6,000 in revenues. In other 
words, the loss of 1,300 students would ultimately translate into the 
loss of about $7.8 million in State revenues annually. It is important 
to note that the State of Illinois uses a threeyear average of student 
attendance in order to determine funding levels. As a consequence, 
much of the decline in revenues will occur of the next few years.

 
The following graph reflects total fund balances (excluding capital project 

reserve fund) since 2005: 
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With 33% of the District’s total revenues coming from State sources, the 

District is vulnerable to the economic plight of the State.  The State is in the 
midst of a major financial crisis, which has resulted in it having the lowest credit 
rating of any state in the country. State funding to school districts in Illinois has 
dropped in each of the past three years and delays in State payments have been 
in excess of 200 days at times.  The District has permanently lost $4.9 million in 
GSA revenues due to cuts.  Additionally, the State owed the District in excess of 
$3.4 million in past due grant revenues on June 30, 2012.  The State has 
indicated that funding to schools will continue to decrease in FY 2014.  Actions 
being discussed include further reductions in GSA and the elimination of the 
regular transportation grant, which generates approximately $2.5 million 
annually to the District.  
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VISION: We Believe:
• High Expectations

• Community Engagement

• College and Career Readiness

• All Stakeholders being Accountable

• Inspiring a Positive Impact in the 21st Century

• Having One Shared Voice

Mr. Kenneth Williams, President
Mr. Edward Crayton, Vice President
Mrs. Toni Williams, Secretary
Mr. Ray Banks, Member
Mr. Arthur Burton, Member
Mrs. Judith Gibbs, Member
Mr. Darren Robinson, Member

Mr. John Thomas, Superintendent
Mr. Brett Fickes, Director of Curriculum & Instruction
Mr. Thomas Porter, Director of Pupil Personnel Services
Mr. Jerry Doss, Director of Public Relations & External Partnerships
Mrs. Maria Brunson, Director of Information Technology
Mrs. Darcelle Williams, Director of College & Career Pathways
Ms. Janette Morales, Manager of School Performance

Dr. Mike Sanders, English
Mrs. Cindy Morris, Science

Mr. Rob Penman, Math
Mrs. Benita Anderson, Career Technical Education

Mr. Jerry Strysky, Student Services & P.E.
Dr. James Drake, Fine Arts & ELL

Thornridge High School
Mr. James Walton, Principal
Mr. Steven Valant, Assistant Principal
Mr. Brad Beilfuss, Assistant Principal

Thornton Township High School
Mr. Tony Ratliff, Principal
Mrs. Ebonie Williams, Assistant Principal
Mr. Alfonzo Pearson, Assistant Principal
Ms. Wanda Russell, Assistant Principal

Thornwood High School
Mr. Dennis Willis, Principal
Mrs. Kelly Hock, Assistant Principal
Ms. Elaine Brooks, Assistant Principal
Mr. Thomas Walsh, Assistant Principal

BOARD OF EDUCATION DISTRICT ADMINISTRATION

SCHOOL ADMINISTRATION

AREA INSTRUCTIONAL LEADERS

“Preparing all District 205 
students to be competitive 
leaders in our global  
society.”
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…preparing our students to live extraordinary lives
DISTRICT205


